University of Missouri-Kansas City Report

Survey:
O Teacher O Principal's Supervisor
O Principal O Counselor's Supervisor
O Counselor O Superindendent

@ Teacher's Principal

Beginning school year: Ending school year:
2020 v 2024 v

When running the report, the "beginning school year" should be the calendar year
of that spring. (For example, if the first year of teaching/counseling/leadership
was Fall 2020 and Spring 2021, then the "beginning school year" for that report
would be 2021. If you are running the report for that year of first-year
teachers/counselors/principals only, choose the "ending school year" as 2021 as
well.)

Include Open-Ended Questions

* Rows are displayed if there is a minimum of 15 respondents. However, actual counts are not displayed.

1. The teacher was prepared to
incorporate interdisciplinary 1% 2%
instruction.

2. The teacher was prepared in his
or her content area 1% 1%
3. The teacher was was prepared

to engage students in his or her 1% 20/
content area.

4. The teacher was prepared to
make content meaningful to 1% 20
students.

5. The teacher was prepared to
design lessons that include 0 0
differentiated instruction. 1% 5%

6. The teacher was prepared to
implement instruction based on a o, o,
student's IEP. 2% 2%

7. The teacher was prepared to
modify instruction for English 2% 4%,
language learners.
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8. The teacher was prepared to
modify instruction for gifted
learners.

9. The teacher was prepared to
create lesson plans to engage all
learners.

10. The teacher was prepared to
deliver lessons based on
curriculum standards.

11. The teacher was prepared to
deliver lessons for diverse
learners.

12. The teacher was prepared to
implement a variety of
instructional strategies.

13. The teacher was prepared to
engage students in critical
thinking.

14. The teacher was prepared to
model critical thinking and
problem solving.

15. The teacher was prepared to
use technology to enhance student
learning.

16. The teacher was prepared to
create a classroom environment
that encourages student
engagement.

17. The teacher was prepared to
use a variety of classroom
management strategies.

18. The teacher was prepared to
manage a variety of discipline
issues.

19. The teacher was prepared to
motivate his or her students to
learn.

20. The teacher was prepared to
keep his or her students on task.

21. The teacher was prepared to
foster positive student
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relationships.

22. The teacher was prepared to
facilitate smooth transitions for his
or her students.

23. The teacher was prepared to
use effective communication
strategies to foster learning.

24. The teacher was prepared to
effectively communicate with
parents.

25. The teacher was prepared to
effectively communicate with all
staff.

26. The teacher was prepared to
promote respect for diverse
cultures, genders, and intellectual
/ physical abilities.

27. The teacher was prepared to
use technology as a
communication tool.

28. The teacher was prepared to
enhance students' skills in using
technology as a communication

tool.

29. The teacher was prepared to
use assessments to evaluate
learning.

30. The teacher was prepared to
develop assessments to evaluate
learning.

31. The teacher was prepared to
analyze assessment data to
improve instruction.

32. The teacher was prepared to
help students set learning goals
based on assessment results.

33. The teacher was prepared to
work with colleagues to set
learning goals using assessment
results.

34. The teacher was prepared to
analyze data to reflect on areas for
professional growth.
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35. The teacher was prepared to
reflect on his or her practices for

professional growth.

36. The teacher was prepared to

collaborate with colleagues to
support student learning.

37. The teacher was prepared to
collaborate with parents to support

student learning.

38. The teacher was prepared to

participate in professional
organizations.

38a. The teacher was prepared to

use knowledge of phonemic

awareness, phonics, and fluency to

effectively teach reading.

38b. The teacher was prepared to
use knowledge of vocabulary and
comprehension to effectively teach

reading.

38c. The teacher was prepared to
differentiate reading instruction for
a child who is struggling to learn

to read.

39. Please click on the response

that best reflects your perspective

about the overall quality of the
professional education program
your teacher completed.

39b. Based upon the performance
based evaluation of this first year

teacher, how would you rate
his/her impact upon students?

39c. Was the teacher currently
teaching in the subject area in
which he/she was certified?

39d. Based upon the performance
based evaluation of this first year

teacher, how would you rate
his/her ability to achieve the

expected level of student growth?
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40a. Was this teacher assigned a

mentor who had instructed

students in the same subject 0% 16% 84%
area(s) as the teacher?

40b. The first-year teacher's
mentor contributed to the
teacher's effectiveness during the 0% 3% 19% 45% 32% 4.06 0.80

current school year.

41a. During the current school

year, what type of organization

conducted the Beginning Teacher

Assistance Program (BTAP) 3% 3% 13% 81% 0%
activities that the first-year

teacher attended?

41b. The Beginning Teacher

Assistance Program (BTAP)

activities contributed to the 0% 3% 23% 57% 17% 3.87 0.72
teacher's effectiveness during the

current school year.

management of diverse students 2020 32084
hard to reach learners 2020 32116
This teacher struggled at times keeping all students engaged and making in the moment

adjustments to instruction based on what students needed from moment to moment. 2020 32368
Addressing the needs of very difficult behaviors. 2020 32423
Discipline and learning how to differentiate instruction 2020 32557
When she has more then 1 or 2 difficult students in a class she struggles at times to manage

them and her attention to them. 2020 32774
Providing necessary interventions to all students within the limited classroom schedule. 2020 32829
Being willing to discuss concerns with the principal 2020 33303
Classroom management. 2020 33513
No suggestions. 2020 33605

Meeting students' individual academic needs 2020 33845



The soft skills to direct students to meet expectations while developing a relationship that
fosters growth. This instructor was extraordinary. The skills that we worked on with this
instructor are typically focused on during the 5th or 6th year of teaching. Very pleased with
this 'first year teacher'.

Moving from in person teaching to virtual

I think connection to the students is something that can continue to grow. Relational
connection.

This teacher taught entirely virtually for her entire first year.

As a new teacher this teacher has had to adjust to the building culture and climate.
Virtual Teaching

Virtual Teaching

Navigating virtual instruction

Managing all the demands of the classroom simultaneously.
Relationship building/classroom management

virtual learning

Work load/Traveling teacher

This teacher has done great in her first year.

Providing opportunities for students to engage with rigorous tasks.
Accommodations

This individual is a natural teacher and has engulfed the profession wanting to consistently
learn and grow. She has brought great collaboration and positivity to our school team.

No suggestions.

Collaboration- speaking up and having input
Classroom management

Just being a new teacher.

No suggestions.

Behavior management and student gaps with science
Time management

Classroom Management

This individual faced many challenges as the school rolled out a new program and many
adjustments had to be made throughout the year.

Implementing effective consequences for classroom management issues.
Classroom Management

Consistent routines for older stuents

Students with multiple needs based on diversity, trauma and behaviors.
Just being a new teacher.

Classroom management.

managing whole classroom behaviors

Classroom Management

Effective classroom management
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New policies that needed to be enforced to keep students safe and in the classroom for
instructional time

Balancing work load
Being consistent and know what things to respond to.

Learning to establish routines and accountability. She was too worried about being friends
and gave too much grace. Was uncomfortable with consistently holding kids accountable. She
has grown significantly in this area.

30 students in the classroom with two teachers

Student behavior

Consistantly meeting the needs of all students with diversities
Behavior/classroom management

Student behaviors

Setting boundaries.

No suggestions.

classroom management

Diverse needs of children with IEPs and language needs; evaluation process and
development of goals for IEP students

Navigating difficult conversations with parents.

She had no management

Managing the SEL portion of the school day with the academics

Organization of lessons

Classroom Management.

Classroom Management

Unique needs of middle school students that are behind in their academic and social skills.

Classroom management

management of diverse students
PLC

I would say the importance of building classroom community. It has been my experience that
teachers undervalue the importance of developing routines and procedures with classes and
the importance of creating strong relationships with students.

Responding to students who have experienced trauma
Teaching strategies for differentiation and working with special education students and staff.
Understanding how to develop rigorous lesson and differentiate at the same time.

Providing modified tasks and assignments to students who have been identified with
exceptionalities.

Planning ahead and communicating
Classroom management.

No suggestions.
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understanding assessments and how to change instructional practices
Soft skills. Role play tough conversations with other teachers, students and parents.
Relationship Building and Social and Emotional Growth.

Working with teachers on professionalism, professional communication, being part of an
organization that serves the whole not just them as an individual. This is not a reflection on
this teacher, just a general reflection on new teachers to the profession

Behavior management

Virtual Teaching

Please talk more about the roll of white women in the education system.

Legal preparation related to education (school law, evaluations, contractual obligations, etc.)
Classroom Management Strategies/Planning

No suggestions.

Classroom management as it pertains to increasing instruction efficiency

I think a lot of teacher preparation comes from learned experience. This teacher has done
great!

Classroom managament strategies.

classroom management

Management

She has demonstrated that her program prepared her for teaching!!
Real Life Scenarios with Parents

Science of reading- teachers need to know more about teaching reading

Learning adequate classroom management strategies and skills to communicate with
parents.

Importance of setting clear expectations and procedures with scholars from day one.
No suggestions.

Relationship building and using assessment data to drive instruction

Teaching the science of reading

Classroom Management

This individual has the skills of a master teacher.

Classroom management strategies for diverse learners

Classroom Management

Routines and expectations

Working with students in crisis.

Importance of setting clear expectations and procedures with scholars from day one.
Classroom managment.

classroom management techniques

Building and fostering relationships with students.

Classroom management

How to continue to engage students when behavioral distractions are occurring

No suggestions.
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classroom management and engagement 2023 48604

Analyzing formative data to know what kids need and how to give it to them. 2023 48774
Managing Stress 2023 48894
Classroom Management 2023 48904
classroom management 2023 48906
Trauma Informed response 2023 49174
Dealing with student behaviors 2023 49213
Social Emotional Learning for Adults 2023 49463
teacher-student boundaries 2023 49580
Supporting students with 504s/IEPs 2023 49709
classroom management 2023 49957
ELL support for families 2023 50094
The ability to utilize proficiency scales for competency or standards based learning. 2024 53103
Classroom management. ELL students 2024 53526
Creating boundaries and washing stereotypes 2024 53547
Organizing lessons to engage students 2024 53553
Classroom Management. 2024 54236
Working outside of your comfort zone 2024 54275
Behavior management, differentiation and high-yield engagement instructional practices. 2024 54287
Classroom management - behavior strategies for students from trauma backgrounds. 2024 54392
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